
Stirring Up Dissension in the Church
II Thessalonians 3:6

I want you to picture getting together with your extended family - like a Christmas dinner. For
the first 2 hours everyone is having a great time. People are catching up on the latest family
news, hearing the special things that have been happening and the kids are having a great time
playing together. Then, in walks Uncle Joe. He is always late and arrives just as dinner is being
served. Within 5 minutes the atmosphere changes. A tension and uncertainty starts to arise.
People begin to feel like they must *^walk on egg shells'*. Uncle Joe starts out friendly enough,
but soon he starts making dysfunctional comments about people. He tells people they should be
doing things different. And he complains about a lot of things. Mind you, he hasn't personally
brought anything for the dinner nor has he reached out to help other family members between
gatherings. Uncle Joe is a disruptor. He stirs up dissension in the family. His actions & words
steal away the joy, happiness, and effectiveness of family gatherings.

Uncle Joe is not the only disruptor in this world. You find disruptors in groups you work with at
paid jobs. They contribute little, speak much, and think very highly of themselves. When they
are around, tension increases, productivity decreases and the joy of work is taken away. You
find disrupters in school, sports teams, and community volunteer teams. They want the
limelight, they tell everyone else what to do, and they do little themselves. Disruptors hurt the
family, schools, communities, businesses and also the church of Jesus Christ.

That is what we want to look at today. READ v 6. Our context is the local church. "Brothers
and sisters" refers to fellow Christians - people who have repented of their sins, believe Jesus
died on the cross for their sins & rose again and have committed themselves to live God's way
as found in the Bible. The disrupters claim to be "believers". These are people who claim to
have made Jesus their "Savior" and "their Lord".

Jesus warns us here that there is a certain type of person who claims to be a fellow Christian yet
will be very destructive to any group, local church or ministry they are a part of. The first 2
words used to describe this type of person in our translation are "idle" and "disruptive". About
a month ago, we dealt with the bigger biblical teaching on idleness. If we want to learn about
that, you can go on our church website (befcvt.org) and look up the detailed notes or listen to
the actual message for June 26. Now we want to look at the bigger picture for the second aspect
mentioned here - "disruptiveness". READ v 6,

PROPOSITION: Disruptors hurt the church and any other group of people they are a part of.

I. Disruptors hurt groups 2 Thessalonians 3:6
In the original language, there is actually only one Greek word used for both these twin
words "idle and disruptive". We don't have an English word which directly corresponds to
the original Greek word, so the translators used 2 words to bring out the 2 aspects of the
original word. ̂ ^Idleness" refers to the unwillingness to put in effort to accomplish certain
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goals. "Disruptive" refers to how a group is hurt, disrupted, and unity hindered because of a
person's disorderly manner. This actual Greek word is only used twice in the NT - both in
this passage, although a similar word is used several more times in the NT. But the word was
well known in Koine Greek - the particular form of Greek that the New Testament was
written in. In the Apocrypha, the word is used to describe a "disorderly mob" (3 Macc
1:19). Philo used the term to refer to the chaos preceding creation, and Josephus used it of a
disorderly military retreat. This word (ataktos), includes this idea of being "out of line" or
"acting in a disorderly manner" in addition to their idleness or lack of genuine effort for
the group's core goals.

The seriousness of this problem for any group is seen at the start of verse 6, "In the name of
the Lord Jesus Christ, we command you, brothers and sisters, to keep away..." This is
a command, not a suggestion and it is given utmost importance as it is said in the name of
the Lord Jesus Christ. This is not just the normal frustrations of everyday disagreements.
These disrupters hurt groups in a way that cannot be ignored. So what is this disruptor?

A. They don't put effort into group's goals/mission "idlers"
(may put effort into their own goals - see "D" below)
The first aspect that we see here is that they don't put genuine effort into the group's
core goals or mission. As yerse 6 says, they are ones "who are idle". It's not that they
don't put any effort into anything like a "couch potato" who just sits on the couch
watching TV all day or the person who claims to be too busy to do chores because
they spend endless hours in front of a screen. They aren't putting any effort into the
group's core goals and core mission. So in our example of Uncle Joe at the beginning,
he really doesn't put any effort or time into bringing something to share at Christmas
dinner, encourage the family or act in a way that will bring joy & unity to the family.

B. They don't genuinely submit to the group's core yalues "does not..."
(Philosophy of ministry for a church)
A 2^^ aspect we see here of a disruptor is that they don't genuinely submit to the
group's core yalues. As it says at the end of yerse 6, "They don't live according to
the teaching you received from us." They call themselves "believers", but don't
live that way. The teachings of Jesus don't transfer into how they live. Their actions
are the opposite of those who are seek to honor and please Jesus.

Every group, from your family to this local church, has core values or core beliefs.
They also have a specific way of carrying out those core values so that the group can
do it together. In the church, this is called a Philosophy of Ministry. You and 1 can
both agree that we want to go to Chicago, but if you insist on going by plane and 1
insist on going by car, we simply cannot go together because we don't agree on HOW
to get there. A Philosophy of Ministry simply describes HOW a church will do what
God wants them to do. It is NOT a right or wrong like doctrinal truth - but there are
more effective and less effective ones. Here is the key point - any group can ONLY
HAVE ONE core Philosophy of Ministry, or way of doing things at the core of the
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group or they cannot go forward together. You may have heard of people speak about
foolish controversies that split local churches, like dividing over the color of the
carpet. I've looked into many of those and the core problem wasn't differences of
opinion on color schemes. The real problem was that the 2 groups did not agree on
how they would get to their destination TOGETHER. They had a different core
Philosophy of Ministry - so division was inevitable. A disruptor is one who insists on
a different core philosophy of ministry than the groups and keeps dysfunctionally
pushing their way of doing things without agreement from the whole. You can have
differii^ philosophies of ministries in side issues, side ministries, or activities and still
have great unity. But it can't happen in core areas and still have unity. So when the
rest of the family wants to pray before Christmas meals every year and Uncle Joe
continually blurts out, "I think it's stupid to pray before meals", there is a major
disruption of unity.

C. They do complain a lot "disruptive"
Those are two things a disruptor does NOT do - they don't put a lot of effort into the
group's core goals and they don't genuinely submit to the group's core values or way
of doing things. So what does a disruptor do? They definitely complain a lot. Like the
Jewish people wandering in the desert affer being freed from slavery in Egypt. Part of
the reason that disruptors ar^o disruptive is because they are constantly complaining
and griping which undermines||iirthe others are doing to help the group. Who wants
to sacrifice time and effort when all they will receive are complaints & criticism?

D. They do tell others what they should do "busybodies" (v 11)
(while not doing it themselves)
A 4"^ aspect of a disruptor is that they are busy telling other people what they should
do, while not doing it themselves. In verse 11 it says these people are not busy, they
are busy bodies. Busybodies are people who go around telling other people what they
should do. They meddle, interfere, stir up problems, and gossip. We had a visitor to
the church probably 15 years ago. After the service he told me that we were not a
biblical church. I calmly asked him why. He said, we weren 7 biblical because we
didn 7 sit in a circle during worship. Having been very patient to this point, I decided
it was time for a challenge so I replied, "so what you are telling me is that 250people
have to change what they're doing, to do what you want." Praise God this shocked
the person into seeing the disruptiveness of constantly telling other people what to do.
Previously he had trouble remaining in groups, yet went on to be a part of this church
longer than he had been in regular groups before.

E. They do think very highly of themselves
A 5^^ aspect of a disruptor is that they generally think very highly of themselves. They
are always right & everyone else is wrong. Their values are more important than
others. Unfortunately, that strong confidence can come across positive & engaging at
fî ^so disrupters are often encouraged by the group at first.
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II. How can you tell a harmful dlsruptor from a helpful disagreer? 2 Thessalonians 3:6
You probably can think of some people who fit this definition of a disrupter. But we need to
go a little bit deeper or we may wrongly eonsider those who are actually just disagreeing as
disrupters. Or worse, we may consider those who are rightly standing for God's ways in a
group that is tempted to compromise as being disrupters.

What is equally true to what God tells us in v 6 is that cultish, egotistical, or insecure leaders
often do not allow any dissent or questioning from those who follow them. And if these
leaders consider themselves Christians, they wrongly use this biblical teaching on disrupters
to justify their dictatorial ways. Disagreement with the main leader is simply not allowed.
That's a major problem because leaders make far wiser decisions after they have listened to
a wide variety of perspectives. Disagreements are not disruption. In fact, if we don't ever
have any disagreements then something is not right - either we are not stepping out in faith
but just being safe OR we have isolated ourselves to just be around people who think just
like us which is not God's will - it is ike wanting a body just made of ears.

So it is important for us to^dlstinguish between disagreement and disruption. As long as we
are humans on this earth we will have disagreements. They come from our different
perspectives like gender, culture, personality, abilities, upbringing, God's gifting - the list is
endless. While those disagreements can lead to being a harmful disrupter, they can also lead
to a richer, more effective and more meaningful group or church. "So how can you tell the
difference between a harmful disruptor and a helpful disagreer?"

A. Do they genuinely agree with the core values/mission of the group?
The first question we want to ask is "do they genuinely agree with the core values
or mission of the group?" READ v 6. Here, God is only speaking to those who
consider themselves Christian. There are core values we need to agree on or
disagreements can become destructive.

If you sense someone is constantly disruptive, the first place to start is not the current
disagreement (like what color the carpet is), but the bigger question of whether they
genuinely agree with the core values & mission of the group. This is tougher than it
sounds because we naturally want people to agree with us and we easily attribute bad
motives to those who don't agree with us. As I have said many times, "Don't
attribute motives to people — the Bible says yeh don't even accurately know|?our
own motives."

To try to be more objective in this, one of the things I listen for is the "yes, but...".
''Yes, I believe that evangelism is important but we shouldn V actively witness
because we need to get closer to each otherfirst*\ More often than not, when I keep
hearing "yes, but", I find the person really doesn't hold strongly to the "yes" part but
they know the people they are speaking to do. "Yes, buts" are a trigger me. I let time
make things clear, but I also don't stop where I am going just for that. Back when we
were first standing publicly for traditional marriage being one man and one woman for
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life, there were a bunch of "yes, buts..." around us in Central Vermont - "Yes I
believe in the Biblical view of marriage, but we shouldn't be saying or doing
anything publicly." Turns out, many of those who said that really did not believe
strongly in God's view of marriage and they now hold very different views. Unless a
person is prideflil or socially inept, a disagreer who genuinely holds to the core values
of a group i^ generally NOT a disrupter - while those who don't truly hold to the core
values of that group, generally become a disrupter if they start complaining or telling
people what to do.

B. Are they regularly putting in genuine selfless time, effort and sacrifice for group
Another question that helps us more objectively distinguish between a helpful
disagreer and a destructive disruptor is to look at whether they are regularly putting in
time, energy, and sacrifice into the core values of that group. Too often in a church,
someone who isn't giving much will stand up in a meeting and tell people they should
spend money the group doesn't have and just trust God. That can be a great challenge
from a sacrificial giver, but it will be a destructive one from someone who doesn't
already give sacrificially for the cause.

Its actions over time that more objectively show what a person really believes rather
than their words. Remember that a group can not effectively go forward TOGETHER
unless they are agreed both on some core values and a way to carry out values
together. Back in the early 1990's we had a congregational meeting that I thought was
the end of my time here. Several families, all in the same Bible Study, wanted to
change many things. The changes themselves were not unbiblical, SO why did a
fearful foreboding arise in me and why did NO ONE else in the congregation say
anything that evening - positive or negative, that evening. The shock came not
because of the actual challenges, but the philosophy of ministry behind them - it was
dramatically different than what we have been doing. Although the term wasn't
coined yet, we were a missional church at the core. Our major focus is outward - in ■
foreign missions, in church planting, in outreach, in church ministries and in
perspective. They wanted a more inward focused philosophy of ministry where the
main focus was just on meeting needs of those who already come to the church. Yoj^
can see how this can happen because in a missional church,"relatTonal closeness come^
from working together on the mission - just like in our armed services the soldiers
become close when they serve on missions. But this particular group of people were Jj ̂
very busy in life and were not regularly involved or invested in our outward church ^
ministries, church planting, or mission activities. It was like the main group in the ^ ̂
church wanted to fly to Chicago, but this small group wanted everyone to drive to
Chicago. We couldn't do both and still dolhings together. ^

As a church family, we had to decide which way we were going to go. I remember
telling the leaders that if the congregation choose to go the inward focused route
which is not unbiblical -1 think it is ineffective - then I would be the worst person to
be the pastor. It would be like asking Ben & Jerry's to just make ice cream as a job

Page 5 of 7



instead of developing a company which invested in causes they were passionate about.
Any time that we constantlv push a group to have a different philosophy of ministry
(which is generally not a right or wrong), then we can turn from a helpful disagreer to
a harmful disruptor no matter what side we are on. Now that did not happen in this
case & there was no church split. The congregation reaffirmed our call to be a
missional church and the 4 families did not fight it, although some did withdraw and
then leave for other^ churches which had that philosophy of ministry. Interestingly, it
was after this that we began to see God do great miracles through our missional
efforts, especially overseas which led to us getting this building.

C. Are they telling others what to do?
("We don't want your 2 cents in every area, you get 50 cents to use in one area - use it wisely")
A 3"^^ objective way to distinguish between a helpful disagreer and a destructive
disruptor is to watch whether they are regularly telling other people what to do. 1
remember visiting a couple and the woman told me straight out that her spiritual gift
was the gift of criticism. And she wasn't kidding. She felt her call in life was to tell
everyone else what to do. I point-blank told her that is not a spiritual gift and left the
house praying fervently that God would block them from coming to this church
because she would be a destructive disruptor. Noticing this tendency of some people
to go around telling people what they should do in every area of ministry, early in our
church's history I came up with this saying, "w don't want your 2 cents in every
area" - that is we don't want to know your preferences in every area of the church.
That definitely shocks people, especially consumer Christians. Then 1 went on.
Instead you get 50 cents to use in one area, use it wisely - you get a much bigger say
in the area you chose to serve in because BEFC leaders don't dictate everything here.

D. Are they expecting others to do what they aren't currently doing
Because of time, I'll skip the last sub-point that a disrupter expects others to do what
they are currently NOT doing, while a helpful disagreer takes the lead in doing what
they believe in that's different and then encourages others to join them.

111. Dealing with disruptors in our life

A. Recognize its harmfulness to the group Prov 6:6-19 (14, 19)
So how do we deal with disruptors in the groups we are in - especially the church? It
starts with us understanding the incredible harmfulness that a disruptor is to any
group, especially a local church or ministry under the Lordship of Jesus. Proverbs 6
talks about this twin problem of laziness and disruption. Then in verse 14 it says "a
troubiemaker ... always stirs up conflict", while verse 19 tells us one of the 7
things most detestable to the Lord is "a person who stirs up conflict in the
community". The core problem is sinful pride, which is at the heart of the rebellion of
satan. Everything Jesus did and taught works against sinful pride. God's gift of eternal
life by grace alone - our forgiveness simply through repentance - God's adoption of
us despite our sinfulness - Jesus' undeserved favor poured out regularly in our lives -
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the Holy Spirit's continued presence in our lives even though we are not acting or
thinking in a completely holy way all the time - all these gifts of God work to
undermine any sinful pride that arises in our life including thinking we must
constantly tell others what to do.

B. Seek to listen/encourage, then challenge & test 1 Thes 5:14; Prov 26:20
The instructions in 2"^ Thessalonians to separate from disrupters comes after a lot of
interaction with these disruptors before this. A year before, in 1 Thessalonians 5:14,
the church people had been encouraged Jo warn those who are disruptive. And before
that, the apostle Paul & leadership team had confronted these people. So because
context is important, v 6 is not the START of the process, but the end. The start of the
process is to first seek to listen to what a disrupter saying, and then encourage them to
truly adopt the core values and work within the philosophy of ministry of the group
they are in. Here at BEFC, if you want something different, Tm going to say,^JtQK
what are^u going to do?" T«^ijf a person continues in a disruptive way, I Thes
5:14, encourages people are to challenge those disruptors and to test their "j'es, \J
buts.,/' Time is necessary to see if they will change, but on^ also can't think the ^

%problem will just go away on its own^

C. Step back as a group so you don't enable 2 Thes 3:6; Rom 16:17
Now more than a year and a half later, it is time for the group to step back from the
person so their dysfunctional ways will no longer hurt the group and the disrupter will
no longer be enabled. You actually see God telling churches this many times through
the New Testament. For example, Romans 16:17 says "I urge you, brothers and
sisters, to watch out for those who cause divisions and put obstacles in your way
that are contrary to the teaching you have learned. Keep away from them," Here
in 2^^ Thessalonians 3:6 we READ. Notice that this action is not done by a leader but
it's the responsibility of the church as a whole. "Brothers and sisters". This is not
"shunning" as we see in v 15, but the group says ̂ 'Uncle Joe^ we are not going to
overlook these dysfunctional actions anymore. We are not going to keep going on
like everything is fine. We are not going to do those fun times, joking around, &
special parties with you anymore until there^s a change."

S rrr:!!

Page 7 of?


